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Dear Interns, 

 

It seems like yesterday that you arrived to start your professional journey in your respective internships.  I say journey be-

cause it truly is an experience in which you have ups and downs both professionally and personally.  The fact that you have 

completed your internship is a testament to your perseverance and commitment.  HNIP staff applauds you and congratulates 

you on all that you have accomplished.   

 

The Fall 2015 class had a number of notable highlights, which are detailed in depth in this newsletter.  First of all, we were 

fortunate to place a total of 73 interns in 11 different federal agencies.  Interns came from across the country with Puerto 

Rico, Texas, and Florida sending the most students.  The average GPA remained a robust 3.44.  Women continue to outpace 

men by a 2 to 1 margin.  There is continued growth in internships going to graduate students.  Also, the program had more 

interns outside of the DC Metro area than those working in DC.   

 

As you may imagine, there is a tremendous amount of work that goes into each and every internship.  Firstly, your sponsoring 

agencies advocated within agencies to allocate funds for these professional development opportunities.  They also set aside 

time and space to provide a work environment that would allow you to contribute and learn.  Secondly, HNIP staff worked 

diligently on all the housing and travel logistics, payroll processing, placements, and a host of other areas.  Both the agencies 

and HNIP work tirelessly because we understand the impact these opportunities can have in shaping your careers.    

 

Exactly thirteen years ago, I was in your shoes about to finish my fall internship.  I had a lot of questions about what was next.  

However, when I stopped to think about what I had been exposed to, what I had done, and who I had met and worked with 

over the course of those 15 weeks, I felt more at ease because now I was much more versed about the industry I wanted to 

enter, I had a portfolio of projects I had collaborated on, and I also had more connections.  Approaching the rest of my studies 

and the job search was less daunting because I had a better idea of what I needed to learn and how I could contribute to a 

future employer.  

 

I hope that these 15 weeks have allowed you to gain that insight.  Know that HNIP staff and the HACU Alumni Association 

will continue to serve as a resource to you.  You are now part of the HACU family.  We want to see you succeed so you can 

continue the tradition of opening more doors of opportunity. 

 

 

Jonathan Santeliz 

HNIP Executive Director 

From the HNIP Director 
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student 

Snapshot of HACU Fall Interns 
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Kiara Candelaria participates in a mock interview with a volunteer 

from the Coast Guard. Kiara participated in her second HACU intern-

ship this session with the Library of Congress and has recently accept-

ed a full time job at a publishing company in Virginia. 

One of a kind… this session… 
Our partner agencies seek qualified students from all majors depending on their needs and available positions for a given ses-
sion. Above you see our most common majors for the Fall 2015 session. Below we see students who are the only participant 

in their receptive majors this session. HNIP is available to all qualified students willing to work hard and make a difference! 

Elizabeth 

Yepes 
George Washington 

University 
International Relations 

 

Desirea Feicke 
Bradley University 

English 

Gabriel Negron 

Universidad  
Metropolitana, 

 Centro Universitario
 de Bayamon  

Ethnic Studies 

  

Kashundra 

Branch 
Delta State University 

Computer Science 
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Home States 

Field Locations 

This session HNIP drew interns from 11 states as well as DC and Puerto Rico. Our top three locations included 

Florida with 11, Texas with 16 and at number one we had 19 students from Puerto Rico participate in the  Fall 

2015 session. 

Our students had the chance to serve their agency at a field location across the US.  While some students 

happen to be local to their internship site, others had the opportunity to spend the semester in a city en-
tirely new to them. Fort Collins, CO, Atlanta, GA, and Fort Lauderdale,  FL are just some of the places 

students interned this fall. 
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HACU Alumni Association Welcomes New Chair 

 It is an honor to serve as the HAA Chairperson on behalf of the 

9,000+ alumni. My goal as a voting member of the HACU Governing Board 

is to be the voice of all HNIP alumni and to work with the HAA Executive 

Board “to serve as a professional network providing support to current 

HACU participants and alumni and to advance the mission and goals of 
HACU.” My HNIP internship at the Department of Commerce was a trans-

formational experience that opened my eyes to the career opportunities in 

the public, private and nonprofit sectors. Over the past few years, I have 

consistently sought to pursue synergistic opportunities between HNIP and 

my current employer Sponsors for Educational Opportunity (SEO). 

 

 I plan to propose the following 3 areas to the HAA Executive 

Board as a priority: The revitalization of an alumni mentor program, the 

continued engagement of alumni through social mixers and professional 

development workshops and the continuation of academic based scholar-

ships. I look forward to our future successes that will continue to open the 

doors of opportunity for the next generation and HNIP alumni.” 

A Message from the 

new HAA Chair Albert: 

 

Albert A. Cruz, Director of Investment Banking Program - SEO Career 

 

Albert is a 2005 HNIP Alum who is currently a Director at Sponsors for Educational Opportunity (SEO), based in NY, NY. He is the current HACU Alumni 
Association Chair He was an Associate Director at UBS Investment Bank in the US Equity Capital Markets Group in New York, During his time at UBS, Albert 

also co-captained the Success Skills Volunteer Program for three years where employees mentored Brooklyn high school students. A lbert is a native Texan 

who attended St. Mary's University in San Antonio, TX, where he received a Bachelor's in International Business and Corporate Finance. 

  On June 3rd, I began my first internship at the Department of Commerce in the Import Administration with the 
Steel License Team. This opportunity was offered through the Hispanic Association of Colleges and Universities (HACU) 
organization that places students of all backgrounds into federal and corporate internships. I arrived in Washington eager to 

gain professional experience and a true desire to participate in office operations. My first task was to make myself familiar 
with the lingo, my team members, and most importantly the purpose we serve by performing our daily tasks. I was able to 
learn a lot quickly with the direction of my supervisor and the commitment of all six 

of the team members. I am struck by the kindness and professionalism of the SIMA 
team shown in the office and extended to the people who call and email us. When it 
became necessary to utilize me in the daily operations of helping applicants with ques-

tions or problems, licensing procedures, data reconciliation, and other duties, the 
whole steel team was there for me. After being prepped by each SIMA member about 
how to complete my tasks and answer applicants questions, I was informed enough to 
stand on my own. Now that I have a working knowledge of the function of the SIMA 

system and witnessed first hand the complexities of expanding the system, I am able 
to bring this newsletter together. I want to give my deepest thanks to the Steel Li-
cense Team and the people who were patient with me when I was assisting them. As 

a Hispanic American, I believe the experience I gained from this internship and living in 
the busy city of Washington, DC is invaluable. I appreciate all the organizations in-
volved in making opportunities like mine happen and their efforts to diversify the 

workplace with willing and capable scholars.  

“An Intern’s Experience (by Albert Cruz of San Antonio, TX)” 
Albert wrote the following contribution to the his agencies August 2005 Newsletter. Albert interned for the Steel Import Monitoring and 

Analysis System (SIMA). SIMA operates within the United States Department of Commerce. 
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Turning Point toward a Lasting Legacy         Pension Benefit Guaranty Corporation 
Armando Saldana, Political Science at UC Riverside                                                     Washington, DC 

  They say that you should not lose hope in all 

that you do as there is always a turning point. Just two 

weeks ago I was struggling to find my supervisor’s pref-

erences. Today, I am writing about how I was able to 

successfully make my supervisor proud of my work. In 

fact, I had the opportunity to work on a departmental 

schedule that includes training dates and events for the 

entire agency. With limited instructions, I took the as-

signment back to my desk to put to use my creative 

and innovative skills. Skills that eventually would make 

my supervisor so happy and excited. Just this week I 

was able to meet with the Director of Human Re-

sources regarding my project. I received the stamp of 

approval and soon my work will go live via the 

‘intranet.’ There were many lessons that I learned 

these past two weeks, and some revolved around not 

giving up and always boosting your confidence in the 

work that you do.  

 Furthermore, the human resources department 

had a series of events happening with one in particular 

being really important – “all hands meeting.” This meet-

ing included all staff members with the director serving 

as the facilitator. In this meeting not only was I ex-

pected to help prepare, but I was also expected to con-

tribute to the critical mission and vision statement of 

the department. During this meeting I contributed the 

idea of creating a “Speaker’s Series” that would coin-

cide with the mentoring program that the department 

plans to launch. The goal is to provide career develop-

ment opportunities to all federal employees in the 

agency.  In my time here with PBGC, I have been at-

tempting to leave a “mark” and/or “legacy.” Something 

that resonates with the quality of HACU Interns and 

overall with my work ethic. I am extremely proud and 

happy to announce that I will be working closely with 

the Director as we prepare for the new fiscal year. The 

idea is to help the department improve in the following 

areas: establishing a mentorship program, recruitment; 

customer service; and employee engagement. Areas 

that I excel in as far as having background knowledge.  

 Therefore, I have spent the past two weeks 

engaging with the Office of Personnel Management, 

seeking for resources and guidance as I work with the 

Director of HR in implementing strategies that will 

eventually contribute to our overall goals. My hope is 

to continue to learn from my mistakes and challenges 

in order to contribute largely to the American people. 

It is such a fortunate opportunity to be working for the 

federal government, and all the work that I and the rest 

of my colleagues do really creates an impact.  

 All in all. I look forward to the continued strug-

gles and challenges. As I continue to develop a stronger 

connection with everyone in the office, I hope to ex-

pand my knowledge in human resources to seek new 

innovative ways to bring change and overall improve-

ment.  

Armando Saldana (center) listens to the advice of  Mr. Viviano Rodriguez, one of our federal agency volunteers from the Office of Civil-

ian Human Resources at our second professional development meeting of the Fall 2015 session.  Mr. Rodriguez covered the topic of 

applying for federal jobs. 
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Turning Point toward a Lasting Legacy                                                                                 Farm Service Agency 
Carolina Gonzalez, Animal Sciences at Texas A&M                                                                          College Station, TX 

As part of her internship with the with the Farm Service Agency, Carolina creates maps of farm lands and ranches  as a Farm Loan 

officer trainee. Included above and below are some examples of Carolina’s work from her Fall 2015 internship.  

The last two weeks have consisted of me beginning 

to learn how to contribute something to the agency. I have 
become much more knowledgeable in the usage of mapping 
out the land throughout Texas. Being able to partake in map-

ping out different farms and ranches in different parts of the 
state has taught me how much the land can differ in just a 
few miles, shown me the multitude of raw materials we gath-

er from the land, and the various farming practices that peo-
ple use. Additionally, I was able to comprehend how the use 
of mapping out the land, the buildings, and the structures 

found on properties can be used to help account for pay-
ments that people receive. The mapping out of the proper-
ties is a useful tool to ensure that all parties are treated fairly 
and that every Farm Service customer receives their allotted 

payments.   
During my internship I have also been able to wit-

ness what occurs when applications are not filed out truth-

fully. I have seen how the law has been applied to customers 
who knowingly applied for benefits for which they were ineli-
gible. It is wonderful to see how they appeal their case at the 

county, state, and national level and have their voice heard. 
Sometimes the customer is wrong, sometimes they are cor-

rect, and other times the customer is wrong but given the 

circumstances, the agency is willing to make an exception 
and allow the customer certain benefits to allow them to 
continue their operation that is their livelihood as well as a 

source of food for many. At the time when an appeal has 
been made, slower progress is made on other tasks, howev-
er, seeing that the farmer’s/rancher’s/customer’s opinion is 

being heard, is good to witness. The slower progress on oth-
er tasks shows that the time is being spent on a controver-
sial application and that every opinion, right or wrong, will be 

considered.  
In the last couple of weeks of my internship I will 

spend some time with the conservation section and the Farm 
Loan section of the agency. I am looking forward to working 

with both sections as I have not been able to spend much 
time with either. The Conservation section is getting ready 
for the time of the year when they will have new customers 

signing up for their programs. I am interested to see the initi-
ation process of a program for a new year and am hopeful 
that I will be able to gain much from this experience.  
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The World of Quarantine                                                    Agricultural Research Service 
Scott Goldstien, Environmental Science at Broward College                                                         Ft. Lauderdale, FL 

  Working at the USDA ARS Invasive Plant Research Lab has proven to be an amazing experi-

ence that I owe all to HACU.  While working at the USDA, I have been involved with the Air Potato 

Research team that is working on a biocontrol agent to combat the invasive plant.  The invasive plant is 

the Air Potato Plant (Dioscorea bulbiferia) and the agent we are using to combat this plant is a beetle 

from china (Chinese L egena).  All this has to be inside a locked down quarantine building until the in-

sect is cleared to be released.  While working on this project, I have the ability to be a part of many 

different aspects from maintaining the colonies of insects, raising and caring for the plants all the way to 

washing dishes.  I used to think that helping the environment meant that you had to be in the field and 

working outdoors, but from my experience I have found that some of the work that has been done, 

and that is currently being done, in this lab has made a huge impact in the environment with invasive 

species.  The experience that I am getting is a once in a life time experience and it is all thanks to HA-

CU and the amazing team that works there.   

Scott Goldstein (Right) stands alongside his supervisor Dr. Allen Dray (center) and veteran HACU intern 

Anyelina Mangru (Left) after a day of field work collecting bulbils (the Air Potato). 



 Several HACU interns had the pleasure of joining the University of California

-Davis at Latino Magazine's Nuestro Futuro STEM luncheon on November 20, 2015 
at the Capitol Hilton in D.C.  Interns had the opportunity to interact with Ms. Rita 

Jaramillo, President of MRJ Smart Solutions, LLC, who shared with them career ad-
vice and insight into the opportunities available within the federal government. Ms. 

Jaramillo, who consults for UC Davis, holds many years of experience within vari-
ous federal agencies and has served in roles within the House of Representatives 

and the White House.  
 

 Additionally, the luncheon hosted several notable speakers including Ms. Julie 
Chavez Hernandez, granddaughter of Cesar Chavez.  Ms. Chavez Hernandez serves 

as Special Assistant to President Obama and Senior Deputy Director of Public En-
gagement at the White House. Students had the opportunity to meet Ms. Chavez 

Hernandez during the luncheon (picture below).  
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HNIP interns pose for a photo with Julie Chavez. Ms. Chavez is Special Assis-

tant to President Obama, Senior Deputy Director of Public Engagement at 

the White House and granddaughter of activist Cesar Chavez. 

Hiram Cortez, HNIP Administrative Assistant and 

our newest staff member, joined the following in-
terns at the luncheon: 
 

Isbel Alvarado-Pension Benefit Guaranty Corporation 
Natali Dethomas-Pension Benefit Guaranty Corporation 

Dominique Ritchie-Pension Benefit Guaranty Corporation 

Jorge Rodriguez-Food Safety and Inspection Service 
Armando Saldana-Pension Benefit Guaranty Corporation 

Interns Attend Latino Magazine Luncheon 
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Out and About with HNIP! 

Adriana Rivera tables for an event for her agency 

the Food Safety and Inspection Service. 

Jorge and Dominique volunteering their time at 

fellow HACU intern’s, Ismari’s event: The National 

Civil Rights conference. 

Students admire chandeliers on a tour of the 

Kennedy Center. 

Students gather in front of the “Statue of Freedom” before 

enjoying a tour of the US Capitol. 
Interns celebrate Hispanic Heritage month with Janet Mur-

guia, the president and CEO of the National Council of La 

Raza. 


